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Enclosed please find the views of employers…. 
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Appendix D.4 
 

Number of employers interviewed: __2_____ 
This report provides the data from interviews of employers which invited opinions 
relating to: 
- experiences re graduates of double degrees 
- expectations re integrative abilities, discipline-interface attributes and expertise 
- to what extent do employers see benefits in double degrees? 
- to what extent are employers more likely to hire double degree students? 
- what do employers think of double degrees as compared to masters, honours and 
other qualifications such as a diploma in engineering practice? 
 
Overall, we did not have much luck in reaching employers for this Study. Although 
we had left lots of voice messages, only two responded to the request and 
communicated with us about their opinions on the BEng (Mech) & BMgnt Double 
Degree program. For confidentiality reasons, the names of companies and 
interviewees are coded in this report. 
 
Company 1: AP 
Interviewee: RB 
Q1- experiences re graduates of double degrees 
A: Has never employed someone with a double degree, doesn’t recall ever working 
with someone who held a double degree. 
 
Q2- expectations re integrative abilities, discipline-interface attributes and 
expertise 
A: No specific expectations about whether a double degree graduate would be 
better or worse than graduate with single degree, but on the surface would expect 
that they would have broader knowledge and operating skills. 
 
With regard to integrative abilities and expertise, a double degree could be negative 
as the graduate would have skills broadened to such an extent they would be 
unable to be an expert in one discipline. Integration would not be such an issue, but 
this could depend on what the double combination is. 
 
Q3- to what extent do employers see benefits in double degrees? 
A: The positives would be obvious – using example of double degree with 
mechanical/civil, any solutions, advice, design skills etc would be more 
comprehensive and holistic than a student with only one area as their background. 
However, less sure about a double degree like engineering and management, as it 
would largely depend on the company and the job the graduate had been employed 
to do. 
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Q4- to what extent are employers more likely to hire double degree students? 
A: Employers will see benefits according to the need of their company and roles 
required to carry out business, i.e. employers would only be more likely to hire 
double degree students if it met with their specific targets or needs. 
 
Q5- what do employers think of double degrees as compared to masters, honours 
and other qualifications such as a diploma in engineering practice? 
A: A double degree might be more advantageous than a masters or diploma f the 
discipline/company has a very technical or specific focus. However if the discipline 
was less technical or specific, there wouldn’t be much advantage in a double degree 
over the other qualifications mentioned. 
 
 
Company 2: ELX 
Interviewee: BH 
 
Q1- experiences re graduates of double degrees 
A: Worked with someone with double degree (can’t remember combination, 
mechanical and something else). Person had some issues being organised but that 
was due to personality not degree. Haven’t employed anyone with double degree he 
can think of. 
 
Q2- expectations re integrative abilities, discipline-interface attributes and 
expertise 
A: A double degree between mechanical and management would be positive and 
would make the person more employable. If there is a combination like that it shows 
the person is eager to pursue interests outside of their technical degree and would 
probably show the person could effectively move into different areas across a 
business. 
 
Integrative abilities – would very much depend on person, but also combination. If 
someone had a degree from two engineering disciplines the way they would work in 
an organisation and their experiences would be very different to a graduate with say 
a mechanical and management degree. 
 
Q3- to what extent do employers see benefits in double degrees? 
A: Hard to say whether a double would be advantageous over a single as it really 
depends on combination and specific role the person is employed to do. 
 
Q4- to what extent are employers more likely to hire double degree students? 
A: More likely to hire a double degree student? Probably, although dependant on 
role. Would show graduate has broad skills in complementary areas and is willing 
and able to look outside of one particular discipline area. 
 
Q5- what do employers think of double degrees as compared to masters, honours 
and other qualifications such as a diploma in engineering practice? 
A: Double degree compared to masters, diploma etc? Again, it is dependant on role. 
For specialist technical roles, postgrad degree is preferable as it focussed on 
building skills in the particular specialisation. A generalist technical role would
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probably benefit from a double degree more, as the person could offer skills across 
various aspects of the business and not just have one focus or area they 
concentrated on. 
 
 
 
Due to only a small number of interviewees participated in this study, the information 
extracted from the comments above certainly may not represent general opinions 
and experience of wider industries. Nevertheless, there are some interesting 
commonalities observed in the responses of the two interviewees. 
 
Firstly, both expected that a double-degree student should exhibit broader 
knowledge and skills, or at least have the ability/enthusiasm to move into different 
areas across disciplines. 
 
Secondly, having a double-degree qualification is not readily regarded as an 
advantage in the job market over a single bachelor degree or a master/graduate 
diploma qualification. Both interviewees stressed that the benefits of double-degree 
are highly dependent on the roles in the company and needs of business, although 
they did differ, interestingly, in whether technical-focused roles can be more 
benefited by a double degree or a postgrad qualification.  
 
With regard to the formation of a double degree program, interviewee RB suggested 
mechanical/civil combination may be more beneficial in giving a student more 
comprehensive skills than mechanical/management combination, while interviewee 
BH asserted that mechanical/electrical double degree ‘would be more valuable’ due 
to many cross-over. What is interesting is it seems that employers, particularly in 
manufacturing industries, can easily see the benefit of a double degree if there is a 
clear synergy between the two areas. To extrapolate further, it is more likely for 
employers to accept a double degree graduate if they regard there is a clear cross-
over or high correlation between the two discipline areas in relation to the nature of 
the job. On the other hand, simple addition to broaden the skill set will not 
automatically give a competitive edge to a double degree student over a single or 
postgrad student. More often than not, he/she will be regarded as not being able to 
be an expert in either discipline. This in fact echoes with the findings of the previous 
Studies (i.e. Studies 1~3) on limitations of BEng (Mech) and BMgnt program 
curriculum.
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